Job Quality in Practice Webinar Series

Addressing Job Quality and Equity in a Time of Cirisis:
Tools and Case Studies from Local Government,
Workforce Development, and Policy Advocacy

February 24, 2021
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Tech tips

- All attendees will be muted during the webinar

- Closed captioning is available for this event. To activate it, click the ‘CC’
button at the bottom of your screen.

- We welcome your questions. Please use the Q&A box on the bottom of the
Zoom window.

- We encourage you to tweet about this conversation, we’ll be using
#jobquality

- If you have any technical issues during this webinar, please email us at
eop.program@aspeninstitute.org

- This webinar is being recorded and will be shared via email and posted on
our website.

February 24, 2021 Addressing Job Quality and Equity in a Time of Crisis
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Job Quality Tools Library

Table of Contents

¢ Job Quality Tools Library Homepage (you are here)

About This Library
» Section 1: Understanding Job Quality
Section 2: Assessing Job Quality
Section 3: Engaging Businesses on Job Quality

Section 4: Strengthening Practices to Improve Job Quality

Section 5: Monitoring Improvements in Job Quality

Special: COVID-19 Response Tools and Resources

Index of Tools by Field
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Library Navigation

* Job Quality Tools Library Homepage
* About This Library

* Section 1: Understanding Job Quality

* Section 2: Assessing Job Quality

* Section 3: Engaging Businesses on Job Quality

¢« SECTION 4: STRENGTHENING PRACTICES TO IMPROVE JOB QUALITY
EMPLOYMENT AND JOBS (YOU ARE HERE)

Section 4: Strengthening Practices to P

* Benefits: Paid Leave

Improve Job Quality )

* Benefits: Retirement Savings and Financial Wellness

Benefits: Education

Job Quality Tools Library > Section 4: Strengthening Practices to Improve Job Quali » Scheduling
* Legal Rights
Originally posted: May 11, 2020 ® Equity and Inclusion
Last updated: May 11, 2020 * Opportunity to Build Skills and Advance

* Supportive Work Environment
* Worker Voice

Section 4, the core of the library, includes tools designed to address specific
co.mp.o.nents of job quality. Once mgamzatlc')ns ha ? detfemnned their job quali « Special: COVID-19 Response Tools and Resources
priorities, they can turn to these tools to shift practices in the areas they have g o Index of Tools by Field

* Section 5: Monitoring Improvements in Job Quality

most urgent, either in their own organizations or in the businesses with which



5 Best Ideas of the Day About Us ~ ECONOMIC
OPPORTUNITIES
PROGRAM

“ @ THE ASPEN INSTITUTE
_— ]
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Tools: Equity and Inclusion

Job Quality Tools Library > Section 4: Strengthening Practices to Improve Job Quality > Tools: Equity and
Inclusion

Seattle Race and Social Justice Initiative — Racial Equity Toolkit
Originally posted: May 11, 2020

Last updated: February 9, 2021
Who's It For: Employers, Economic Development, Investing and Lending, Policy,

Section 4, the core of the library, includes tools ¢

Worker Advocacy, Workforce Development

4 quality. Once organizations have determined th{
to shift practices in the areas they have deemed i . . . ) .
the businesses with which they partner. What’s It For: The Racial Equity Toolkit provides a process and set of questions designed to analyze
how policies, initiatives, programs, and budget issues benefit or burden communities of color. The
We've organized tools in eight categories that rd toolkit can be used to guide the development, implementation, and evaluation of strategies and solicit
across the job quality frameworks and definitiol input from community members and staff. Although the toolkit includes some information specific to
wages, benefits, scheduling, legal rights, equity ¢ the City of Seattle, it can be adapted by a range of stakeholders within and beyond local governments

supportive work environment, and worker voice
of navigation.

interested in centering racial equity in job quality strategies.
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Job Quality in Practice Field Survey Tq ke th e J o b QU q Iity
in Practice Survey

With support from Prudential Financial, the Aspen Institute Economic Opportunities Program is

conducting this survey to learn about job quality perspectives and approaches across a range of o Upon |eOVing The Webinor, you Wi”

organizations and businesses. Some of the questions this survey explores include:

* What aspects of job quality do you view as important? be redireCTed TO Our Survey pOge

* What types of strategies are you implementing to advance job quality with individual businesses
you work with, within the labor market in general, or within your own organization? s PleCISG TO ke The SUrvey Gnd ShCIre

¢ How have the health/economic crises of 2020 and the movement for racial justice influenced your

perspectives and approaches related to job guality? W”-h yo Ur n eTWO rkS !

* What types of resources and information do you find useful in your work to advance job quality,
and what else do you need?

We appreciate your willingness to contribute your experience related to opportunities for and
challenges to improving job quality. Your responses provide important insights into how to support ° For fUTure UpdGTeS ObOUT The Survey
organizations to promote job quality and build an economy that works for everyone. Responses will be .
kept confidential. We will not attribute any of your responses to you or your organization G n d re | O Te d WO rk, fO | | OW U S O n S O C | O |
unless we receive explicit permission from you to do so. m e d . O

O
We expect this survey will take 20-25 minutes to complete, and there is no need to consult external .
information or resources. Please complete the survey by Tuesday, March 16. ° TWl'I"I'er: @Aspenworkfo rce
Note: Please click "Next" on any page to ensure you've saved your responses. If you need to leave the ° FG C e b O O k: fb . m e /AS D e n E O P

survey and come back, please use the same device and browser.

. .
We thank you, in advance, for your participation! If any questions or issues arise, please email LI n ked | n .

Victoria.Prince@aspeninstitute.org. “n kedin .Com/COm DQ HV/C]SDeﬂe

. @000 4% QQ

Powered by

e SurveyMonkey

See how easy it is to create a survey.

Privacy & Cookie Palicy


https://twitter.com/AspenWorkforce
https://www.facebook.com/AspenEOP/
linkedin.com/company/aspeneop
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Our Panelists
Grace Heffernan Mariko Lockhart Sharmili Majmudar
Director Executive Vice President of

Sr. Project Manager
Thomas P. Miller and Associates Seattle Office for Civil Rights Policy Gnldm%ggfﬂlza’ﬂond

(Formerly Towards Employment) Women Employed
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