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A Brief History of Job Design 
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Job Design and Worker Experiences Today 
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Good Job Design Benefits Businesses and Workers 
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Technology’s Influence on Job Design 
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Work-Based Learning and Job Design 
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Employee Ownership as a Job Design Choice 

Continuing the Conversation on Job Design 

https://theconversation.com/sharing-profits-and-ownership-with-workers-not-only-make-them-happier-it-benefits-the-bottom-line-too-111803
https://www.aspeninstitute.org/wp-content/uploads/2021/03/Race-and-Gender-Wealth-Equity-and-the-Role-of-Employee-Share-Ownership.pdf
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